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NOTICE

Motice is hereby given that the 22™ Annual General Meeting of the members of Avanse
Financial Services Limited will be held at Ground Floor, Madhava Building, Near Family
Court, BKC, Bandra (East), Mumbai - 400051 on Monday, September 07 , 2015 at 11.00
a.m. to transact the following business:

Ordinary Business

1.” To receive, consider and adopt the audited Balance Sheet as at March 31, 2015 and the
Profit and Loss Account for the year ended on that date, the Directors’ Report and the
Auditors' Report thereon.

2. To appoint a Director in place of Mr. Anoop Pabby,( DIN No. 01175230) who retires by
rotation and is eligible for re-appointment

3. To appoint M/s. T. R. Chadha & Co,, Chartered Accountants, (FRN No. 06711N), as statutory
auditors of the Company to held office from the conclusion of this meeting until the
conclusion of the next Annual General Meeting and to fix their remuneration

Special Business

4. To Consider and Approve Borrowing Limits:

To consider and if thought fit, to pass with or without modification the following resolution as
a Special Resolution:

"RESOLVED THAT pursuant to provisions of Section 180 (1) (¢) and other applicable
provisions, if any, of the Companies Act, 2013 approval of the members of the company be
and is hereby given to the Board of Directors and/or Management Committee duly delegated
to that effect, for borrowing from time to time any sum or sums of moneys through various
instruments / facilities such as Bank Term Loans, Cash Credit facilities, Working Capital
Limits, Non Convertible Debentures, Subordinated Debts, Secured/Unsecured Bonds,
Commercial Papers, Inter Corporate Deposits, External Commercial Borrowings or any other
such instruments, on such terms & conditions and with or without security as the
Board/Management Committee may deem fit including money's already borrowed from
banks in the ordinary course of business in excess of the paid-up capital and free reserves,
provided that the total amount of such borrowings shall not at any time exceed the aggregate
limit of Rs.2,000 Crores (Rupees Two Thousand Crores only) and further authorize the
Board/ Management Committee to sub-delegate its powers to any one director or Mr. Neeraj
Saxena - Chief Executive Officer or Mr. Koustubh Shaha — Chief Financial Officer of the
Company to sign and execute various document and do the needful in this regard.”
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To consider and approve the mortgage, lease or dispose of properties/undertaking
and delegation of powers:

To consider and if thought fit, to pass with or without modification the following resclution as
a Special Resolution:

“RESOLVED THAT pursuant to provisions of Section 180 (1) (a) and other applicable
provisions, If any, of the Companies Act, 2013 approval of the members of the company be
and is hereby given to the Board of Directors and/or Management Commitiee duly delegated
to that effect to mortgage both movable (including securitization of Loans and Advances)
and immovable assels, lease or dispose off any or all properties/undertaking of the company
as and when required upto the limit of Rs. 2,000 Crores (Rupees Two Thousand Crores
only) and further authorize the Board/ Management Committee to sub-delegate its powers to
any one director or Mr. Meeraj Saxena - Chief Executive Officer or Mr. Koustubh Shaha -
Chief Financial Officer of the Company to sign and execute various document and do the
needful in this regard.”

To consider and approve Issue of Securities on Private Placement Basis:

To consider and if thought fit, to pass with or without modification the following resolution as
a Special Resolution:

"RESOLVED THAT consent of the Company be and is hereby accorded in terms of Section
42 and other applicable provisions, if any, of the Companies Act, 2013, and the rules made
there under {including any statutory modification(s) or re-enactment(s) thereof and subject to
consent and such other approvals, permissions and sanctions as may be necessary, to the
Board of Directors of the Company to issue securities to raize funds, for a period a one year
commencing from September 01, 2015 and ending on August 31, 2016, for the purpose of
landing, including but not limited to educational loans for students and infrastructure and/ or
working capital loans to educational institutions, , by way of Secured / Unsecured Mon-
Convertible Debentures (NCD) and/ or , Commercial Papers (CP) upto an amount of ¥ 500
crores to Scheduled Commercial Banks; NBFC's, Financial Institutions, Insurance
Companies, Primary/State/ District'Central Co-operative Banks (subject to permission from
RBI), Regional Rural Banks, Mutual Funds, Companies, Bodies Corporate authorized to
invest in Debentures subject to their Investment guidelines, Trust and any other investor
category eligible to invest subject to current applicable rules, act, laws, etc. (the subscriber)
on Private Placement Basis, inter alia, from time to time, in one or more combination, as may
be deemed appropriate by the Board, Such issue and allotment to be made at such time or
times, in one or more tranches, at such price or prices, at such rate of interest, that may
range between 6.50% to 14.50% as may be decided by and deemed appropriate by the
Board as per applicable laws and depending upon the prevailing yields, systemic liquidity,
tenure and market conditions including the discretion to determine the categories and
combination of investors to whom the offer, issue and allotment shall be made also
considering other relevant factors and wherever necessary in consultation with lead
manager(s), financial advisor(s), underwriter(s), legal advisor(s) and / or any other agency,
as the Board may in its absolute discretion deem fit and appropriate at any given point of
time, at the prevailing market/negotiated price and tenure as may be decided by the Board of
Directors of the Company.
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RESOLVED FURTHER THAT such issue and allotment of aforesaid NCD / CP, on private

placement basis, as/if earlier approved by the Board of Directors within the limits and terms
as mentioned in the aforesaid resolution, be and is hereby ratified

RESOLVED FURTHER THAT for the purpose of giving effect to the aforesaid resolution the
Board of Directors of the Company be and are hereby authorized, to approve, decide, vary
or modify the terms and conditions applicable to the issue of aforesaid Securities and to do
all such acts, deeds, matters and things as they may, in their absolute discretion deem
necessary, desirable or expedient for any offer, issue, allotment of the aforesaid Securities to
resolve and settle all questions and difficulties that may arise in the proposed offer, issue
and allotment of the aforesaid Securities, and to do all acts, deeds and things in connection
therewith and incidental thereto as the Board in its absolute discretion deem fit without being
required to seek any further consent or approval of the members or otherwise fo the end and
intent that they shall be deemed to have given their approval thereto expressly by the
authority of this resolution,

RESOLVED FURTHER THAT the Board of Directors of the Company, be and are hereby
authonzed to delegate such powers lo any Committee as it may deem necessary or
appropriate in relation to allotment of aforesaid Securties issued on private placement
basis.”

By Order of the Board of Directors

For Avanse Financial Services Limited

R Sans

Place:-Mumbai : Ranabir Sanyal

Company Secretary and

Manager Compliance
Dated:-12.08.2015
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MNotes:

1 A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO
APPOINT A PROXY TO ATTEND AND VOTE ON A POLL ONLY INSTEAD OF
HIMSELF AND THE PROXY NEED NOT BE A MEMBER.

A proxy form, duly completed and stamped, must reach the Registered Office of the
Company not less than 48 hours before the time for holding the aforesaid meeting.

2 Corporate Members intending to send their authorized represeniatives to attend the
meeting are requested to send to the Company a certified copy of the Board resolution
authorizing such a representative to attend and vote on their behalf at the meeting.

3  The relevant Explanatory Statement pursuant to Section 102 (1) of the Companies Act
2013, relating to the Special Business to be fransacted at the meeting is annexed
hereto.

By Order of the Board of Directors

For Avanse Financial Services Limited

Place:-Mumbali Ranabir Sanyal
Company Secretary and

Manager Compliance
Dated:- 12.08.2015
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Annexure to the Notice
Explanatory Statement pursuant to Section 102 of the Companies Act 2013.

Re: tem No. 4 &5

As per the provisions of 180(1)(a) and 180{1)(c) of the Companies Act 2013 approval of the
members by special resolution is required for leasing , disposing off assets of whole or
substantial part of undertaking, borrowing amount in excess of the paid up capital and free
reserves, The members had given the approval upto Rs 500 crores at the EOGM dated
December 23, 2013. As on June 30, 2015 the total borrowings of the company is Rs 215.54
crores, Due to increase in the volume of business the previous authorization of Rs 500
crores is insufficient (o meet the expected requirement of debt funds, hence the approval of
members is sought for a revised limit of Rs 2,000 crores,

The Board recommends the resolution for approval by the members.

None of the Directors and Key Managerial Personnel and their relatives are in any way,
concerned or interested in the resolution.

Re: ltem No. 6

The Company proposes to issue Secured / Unsecured Non-Convertible Debentures and / or
Commercial Paper (herein after referred as SECURITIES) on private placement basis for
raising funds, with the approval of the Shareholders of the Company.

As per Rule 14{2) of Companies (Prospectus and Allotment of Securities) Amendment
Rules, 2014 prior approval of shareholder via spacial resolution is required to be passed for
allotment of securities once a year in which the securities are issued.

The members had given the approval upto Rs 200 crores at the EOGM dated April 22,
2015. As on June 30, 2015 the total borrowings of the company via Commercial Paper is Rs
49.29 crores, Due to increase in the volume of business the previous authorization of Rs
200 crores is insufficient to meet the expacted requireament of funds via NCD/ CP, hence the
approval of members is sought for a revised limit of Rs 500 crores.

The Board of Directors recommends the resolution for approval of the Members.

Mone of the Promoters, Directors, Managers and Key Managerial Personnel of the Company
and their relatives is in any way concerned or interested, in the above referred Resolution.

By Order of the Board of Directors
For Avanse Financial Services Limited

. Sl

Place:-Mumbai Ranabir Sanyal
Company Secretary and
Dated:- 12.08.2015 Manager Compliance



FORM OF PROXY

[Pursuant to section 105(8) of the Companies Act, 2013 and rule 19(3) of
the Companies (Management and Administration) Rules, 2014]

CIN UE7120MH1992PLCO6B060
' Name of Company IA"H"AHEE FINANCIAL SERVICES LIMITED

g{Frﬂiuusrr known as Avanse Financial Services Private Limited and Abhivruddhi

ﬁnldings Private Limited)

! Registered Office | Ground Floor, Madhava Building, Bandra Kurla Complex,Near Family Court,

Bandra East, Mumbai 400051
| Website: hitp:/iwww.avanse.com

- i"iame of the
 Member/s

| Registerad Address
I

i E-mail Id

' Folio No./ Client Id

| DPId.

| /' We, being the member/s of No. of Equity Shares of the above named Company
hereby appoint
i 1 Name -
|  Address I |
| |
E-rrail Id ; '
' Signature
| S VN —
Or failing him
2 | Name .
|
Address !
- :
E-mail Id !
Signatura ' - i

Or failing him



3 Mame

Address

| E-mail Id
I

' S-ug n#ture

Second Annual

as mylour proxy to attend and vote (on a poll) for melus and on mylour behalf at the Twenty

General Meeting of the Company, to be held on the __ 2015 at

am. at the Registered Office of the Company at Ground Floor, Madhava Building, Bandra

Kurla Complex,

Mear Family Court, Bandra East, Mumbai 400051 and at any adjournment

thereof in respect of such resolutions as are indicaled below:

-

Resolution No. | Resolution

1 To receive, consider and adopt the audited Balance Sheet as at March 31,
2015 and the Profit and Loss Account for the year ended on that date, the
Directors' Report and the Auditors’ Report thereon.

;. To appoint a Director in place of Mr. Anoop Pabby, ( DIN No. 01175230) who
retires by rotation and is eligible for re-appointment.

3 To appoint Mis. T. R. Chadha & Co., Chartered Accountants, (FRN No.
06711N), as statutory auditors of the Company to hold office from the
conclusion of this meeting until the conclusion of the next Annual General
Meeting and to fix their remuneration.

4 To Consider and Approve Borrowing Limits

5 To consider and approve the morigage, lease or dispose of
properties/undertaking and delegation of powers

6 To consider and approve Issue of Securities on Private Placement Basis

Signed this ......ccccocvvnnnnn BBV OF i 2015
Affixa
Signature of the Shareholder:................. o, Hiianiig
Stamp of
Signature of the Proxy holder:..............ccccccvinnininianien Re. 1/-
Mote : The proxy form must be returned so as to reach the registered
office of the company not less than 48 hours before the aforesaid meeting.
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Directors’ Report

To,
The Members,

Your Directors have pleasure in presenting their Twenty Second Annual Report on the
business and operations of the Company and the accounts for the Financial Year ended March
31, 2015.

1. FINANCIAL SUMMARY OR HIGHLIGHTS/PERFORMANCE OF THE COMPANY/
STATEMENT OF COMPANY AFFAIRS

FINANCIAL RESULTS Rs. In Lacs
Year Ended Year Ended
31+ March 31 March
2015 2014
Gross Income 1,978.07 596.64
Profit Before Depreciation and Tax (466.92) (458.52)
Depreciation 28.63 11.66
Profit Before Tax (495.55) (470.18)
Provision for Tax * :
Profit / Loss After Tax (495.55) (470.18) |
CREDIT RATING

The Company’s short-term borrowing program from CRISIL Limited was accorded the highest
rating of “A1+", Further, the rating for long-term borrowings has been upgraded by CARE
Limited from “AA (50)" to "AA+ (S0)". Al+ indicates highest-credit-quality rating and AA+
(SO) indicates that Instruments with this rating are considered to have high degree of safety
regarding timely servicing of financial obligations. Such instruments carry very low credit
risk.

FINANCE

During the FY 2014-15, your Company witnessed strong growth in balance sheet size and met
its funding requirement through the following sources.

A) Bank Term Loans
This year was the first year of the company to borrow funds from banks. During the
year your company received sanctions for term loans of Rs.240 crores from nine banks,
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of which the company availed loans of Rs.160 crores. The outstanding bank term loans
as on 31% March 2015 were Rs.157.50 crores. In order to enhance transparency, your
company successfully formed a consortium of lending banks, with all nine banks
forming part of the consortium. As a first step towards diversifying the funding, your
Company borrowed Rs.25 crores through issuance of Commercial Paper to Mutual
Fund. As on 31% March 2015 the total outstanding balance of Commercial Paper was
Rs.25 crores. Your Company has started diversifying its funding sources and intends to
create a pool of lenders comprising of Banks, Mutual Funds, Insurance Companies and
PF / Pension Funds.

Your Company with its strong treasury philosophies and practices is well geared to
meet the challenges of a dynamic interest rate and liquidity environment in future.

CAPITAL ADEQUACY

The Capital to Risk Assets Ratio (CRAR) of your Company as on 31st March 2015 was at
37.94% (Tier 1 - 37.69%)

Z. DIVIDEND

As the company is in the initial phase of its operations and has incurred losses the board of
directors do not recommend any dividend.

3. RESERVES

As the company is in the initial phase of its operations and has incurred losses the board of
directors do not recommend any amount to be carried to reserves.

MANAGEMENT DISCUSSION AND ANALYSIS

Company Business

Your Company Is primarily into providing Education Loans to Students and providing
Infrastructure Loans to Educational Institutions.

Financial Year 2014-15 was the second full year of operations of your company as an
Education Loan focused NBFC. During the financial year the Loans and Advances increased
substantially from Rs.4,994.54 lacs to Rs.23,964.68 lacs, The Company incurred a loss of
Rs.495,55 lacs during the financial year as compared to a loss of Rs.470.18 lacs in the previous
financial year.

Your Company was conceived with the aim to fulfil the gnawing need for education finance at
reasonable terms, thus enabling every student to pursue their right to an education of their
choice and achieve their career goals. We understand the strength and potential of a young
India and strive to be the wind beneath their wings, by providing education finance on the
best terms possible.
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Education for any person is not enly a tool to enhance his understanding and knowledge of
everything present and happening around him but is also an avenue for ensuring an all-round
growth and development of his or her personality in all respects

We firmly believe that education infrastructure is an important "enabler’ in the delivery of a
better quality of education. For us, the definition of ‘enabler’ extends to anything that an
Institution may need to deliver this more effectively, i.e, from enhancement or extension of
existing set up, to tools & equipment, to software & systems, and more. It is this belief that led
Avanse to introduce Education Infrastructure Loans, to cater to the needs of people involved
in the area of education or training

Opportunity and Threat

India is one of the largest higher education markets in the world, with 25.9 million students
enrolled in more than 45,000 degree and diploma institutions in the country. It has witnessed
particularly high growth in the last decade, with enrolment of students increasing at a CAGR
of 10.8% and institutions at a CAGR of 9%. However India's GER at ~22.50% lags still behind
that of developed countries such as the US, Switzerland, Japan and the UK as well as the
developing countries such as China, Brazil, Malaysia and the Philippines.

Over the last two decades, India has remarkably transformed its higher education landscape.
It has created widespread access to high-quality university education for students of all levels.
With well-planned expansion and a student-centric learning-driven model of education, India
has not only bettered its enrolment numbers but has dramatically enhanced its learning
outcomes.

Having said that, Students in India fail to get into the best colleges and Universities due to the
high competition and irrational cut-offs. Most of these students try foreign shores to get a
degree. The Indian students are warmly welcomed by the foreign universities as they are class
apart in terms of hard work and brilliance. With increasing number of students going ab road
for higher studies, India has become a major supplier to the international education market.

As students are becoming more aware about the overseas education opportunities, the major
study abroad destinations also keep on changing over a period of time. A decade back, the list
of favourite study abroad destinations for Indian students were only countries such as UK,
USA and Australia. But today, with the changing trend, the students are experimenting not
only with new countries like Germany, Canada, Singapore, New Zealand and Russia and but
also with varied courses to get a degree.

The cost of higher education has increased significantly in recent years. However, the
education loan penetration in India is very low: education loans have been hard to come by
due to an acute lack of specialized players in the market with domain expertise and the
outlook and outreach of existing players, among a host of other reasons.

Public sector banks account for over 90% of educations loans disbursed till date. But with
growing demand for higher education expected in metro as well as mid-sized and smaller
cities, alternative financing channels are urgently required. The Private sector can play a
significant role in improving access to quality education, especially in an emerging market like
India. As such, growth opportunities in this sector are significant.
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Being a new entrant the company may faces challenges of establishing itself as a formidable
player in the initial years. As there are few private sector players offering education loans as a
product, it would take a lot of efforts to create awareness about the same in general public.
Any severe downturn in the overall economy may have an impact on job prospects of the
students, in turn hampering the repayment of our loans extended.

5. CHANGE IN THE NATURE OF BUSINESS. IF ANY

There was no change in the nature of business of your company during the financial year 14-
15

There have been no material changes and commitments affecting the financial position of the
company.

There have been no significant and material orders passed by the regulators or courts or
tribunals impacting the going concern status and company's operations in future.

The Company has adopted an internal control system commensurate with its size, nature of
operations, reporting(s) and compliance with applicable laws and regulations. The company
has appointed an Internal Auditor.

9, DETAILS OF SUBSIDIARY /JOINT VENTURES/ASSOCIATE COMPANIES

Your Company does not have any Subsidiary/Joint Ventures/Associate Company L.e. Company
in which it owns 20% or more shareholding.

10, DEPOSITS

Your Company has not accepted any deposits from the public during the year and in the past.
Hence there are no unclaimed or unpaid amounts lying in the accounts of the company.

11. STATUTORY AUDITORS

M/s T. R. Chadha & Co, Statutory Auditors of the Company held office until the conclusion of
the ensuing Annual General Meeting and are eligible for reappointment. The Company has
received a certificate from them confirming that such appointment if made will be in
compliance of Section 139 & 141 of the Companies Act, 2013 read with Companies {Audit and
Auditors ) Rules 2014
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Rights Issue: During the financial year 2014 -15 the company offered 2, 15, 76,914 shares to
the existing equity shareholders on rights basis in a proportion of 132 shares for every 100
shares held, at Rs 46 per share ie. at a premium of Rs 36 per share. Out of the above,
£8,61,164 shares were subscribed by the existing shareholders. Consequently the company
allotted 88,61,164 shares for Rs 40,76,13,544/- as fully paid up ranking pari- passu with the
existing shares.

12. SHARE CAPITAL

13. EXTRACT OF THE ANNUAL RETURN

Pursuant to Section 134(3)(a) and Section 92(3) of the Companies Act, 2013 read with Rule
12 of the Companies (Management and Administration) Rules, 2014,the extract of the An nual
Return as at March 31, 2015, in the prescribed form MGT 9,forms part of this report and is
annexed as "Annexure - 1%,

A) Conservation Of Energy, Technology Absorption

Energy Conservation Measures is not applicable to the present activities of the
Company

INFORMATION TECHNOLOGY

During the year under review, your promoter Company, Dewan Housimg Finance
Corporation Limited (DHFL) has initiated a technology transformation program
(Tech2.0) in association with IBM to support the group companies growth, improve
operational efficiency and optimize costs through the use of technology. This program
is expected to establish a scalable and flexible technology landscape, improve
customer centricity, enable faster decision making through automation and analytics,
thereby taking the technology platform to a new level. Your Company aims to align its
technology landscape to evolving business needs, which would support the Company
in its growth targets. Under Tech2.0, your Company plans to replace its legacy
systems and business application platforms with proven commercial-off-the-shelf
products, which would provide best fit solutions to the business functions.

Technology Absorption

Your Company actively pursues a culture of technology adoption, leveraging on the
advancements in technology to serve customers belter, manage process efficiently
and economically and strengthen control systems. The Company has maintained a
technology friendly environment for its employees to work in. In keeping with the
current trends in the areas of digital marketing and social media, the Company has
effectively used these avenues in positioning itself in the market place and gain better
Customer engagement. The current technology transformation program has been
initiated to bring the Company’s technology platform to a new level. The program
aims to identify and implement best-fit solutions in such areas as



AVANSE %~

(i) Collaboration and employee communication portal to provide for internal
communication, knowledge sharing and collaboration between employees;

(ii) Customer relationship management, in particular in marketing, sales and
customer service, to achieve higher customer satisfaction and enhanced marketing
and sales effectiveness;

(iii) Digital channels to provide for effective interaction between the Company and its

customers and business partners/agents, which will include development of an agent
portal. Apart from that, your company has planned to develop Online Application
Form, whereby customer can apply loan online which will help us to improve data
accuracy and faster processing of loan;

(iv) Financial accounting ERP to establish unified accounting, financial management
and accounting MIS at the Company;

(v) Imaging, workflow and DMS5 to facilitate the centralization of data capture and
validation of the Company's loan, project finance;

(vi) Loan origination and management;
{vii) Collection management
[viil) Business systems (enterprise) integration; and

(ix) Business intelligence and advanced analytics to build a platform and an
operational data store to generate systematic, consistent and near real-time MI3
reports and dashboards.

B) Foreign Exchange Earnings and Qutgo: For the year ended March 31, 2015 there has
been no foreign exchange earnings and Outgo

15. CORPORATE SOCIAL RESPONSIBILITY (CSR)

As the company is in the initial phase of its operations and has incurred losses hence the
provisions of Section 135 of the Companies Act 2013 read with Companies (Corporate Social
Responsibility Policy) Rules, 2014 are notap plicable to the company.

16. DIRECTORS;

A) Changes in Directors and Key Managerial Personnel: In accordance with the
provisions of Section 152 of the Companies Act, 2013 Mr. Anoop Pabby, Non- Executive
Director of your Company retires by rotation and being eligible; offers himself for
reappointment at the ensuing Annual General Meeting.

Mr. Mahendra Kumar Chouhan who was appointed as Independent Director of the
company at the Annual General Meeting dated September 19, 2014 has given declarations
that he meets the criteria of independence as laid down under Section 149(6) of the
Companies Act, 2013.

Based on the confirmations received, none of the Directors are disqualified for being
appointed/ reappointed as directors in terms of Section 164 the Companies Act, 2013,
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Mr. Neeraj Saxena , C.E.O. ; Mr. Koustubh Shaha , C.F.0. and Mr. Ranabir Sanyal , C.5. who
were employees even before the commencement of Companies Act, 2013,were
designated as Key Managerial Personnel, as per the provisions of Companies Act, 2013.

B) Formal Annual Evaluation: The paid up capital of the Company has crossed 25 crores
at the end of March 31, 2015. Hence formal annual evaluation of the board, committees
and individual directors would take place for the period April 01, 2015 to March 31, 2016
after the end of the financial year 2015-16.

17. NUMBER OF MEETINGS OF THE BOARD OF DIRECTORS

The Company holds at least four Board meetings in a year, one in each quarter, inter-alia, to
review the financial results of the Company. The Company also holds additional Board
Meetings to address its specific requirements, as and when required. Annual calendar of
meetings of the Board are finalised well before the beginning of the financial year after
secking concurrence of all the Directors.

During the financial year 2014-15, 5 Board Meetings were convened and held on April 25,
2014, July 21, 2014, October 20, 2014, January 14, 2015 and March 10, 2015. The intervening
gap between the Meetings was within the period prescribed under the Companies Act, 2013
The attendance of the respective Directors there at are as follows:

Sr.No. | Name of the Director No. of meetings attended
1 Mr. Kapil Wadhawan 5
2 Mr. Mahendra Kumar Chouhan 5
3 Mr. Ancop Pabby 3

18. AUDIT COMMITTEE

The members of the Audit Committee are Mr. Kapil Wadhawan, Mr. Mahendra Kumar
Chouhan and Mr. Anoop Pabby. The Audit Committee has been constituted and functions in
accordance with the provisions of Section 177 of the Companies Act, 2013 (“Act”) read with
Companies (Meeting of Board and its Powers) Rules, 2014. The Company Secretary acts as the
secretary to the Committee. The Committee met 4 times during the financial year under
review. The Audit Committee met prior to the finalization of the accounts for the year ended
March 31, 2015.

19. WWWM
EMPLOYEES

Pursuant to the provisions of Section 177 (9) & (10) of the Companies Act, 2013 read with
Rule 7 of Companies (Meetings of Board and its Powers) Rules, 2014 the Company has
adopted a Whistle Blower Policy, which provides for a vigil mechanism that encourages and
supports its Directors and employees to report instances of unethical behaviour, actual or
suspected, fraud or violation of the Company’s Policies. It also provides for adequate
safeguards against victimisation of persons who use this mechanism and direct access to the
Chairman of the Audit Committee in exceptional cases.

ki
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The members of the Nomination Remuneration and Compensation Committee are Mr. Kapil
Wadhawan, Mr. Mahendra Kumar Chouhan and Mr. Anoop Pabby. The Committee has been
constituted and functions in accordance with the provisions of Section 178 of the Companies
Act 2013 read with Rule 6 Companies (Meeting of Board and its Powers) Rules 2014, The
Company Secretary acts as the secretary to the Committee. The Committee met 2 times during
the financial year under review.

Nomination (including Boards'Diversity) Remuneration & Evaluation Policy (NRE
Policy)

The Board has, on the recommendation of the Momination & Remuneration Committee
framed a Nomination ( including Boards’ Diversity), Remuneration & Evaluation Policy,
which, inter-alia, lays down the criteria for identifying the persons who are qualified to be
appointed as Directors and/or Senior Management Personnel of the Company, alongwith the
criteria for determination of remuneration of Directors, KMPs and other employees and their
evaluation and includes other matters, as prescribed under the provisions of Section178 of
Companies Act, 2013.

The details of the policy are given in Annexure 2

The company has not made loans guarantees or investments under section 186 of the
Companies Act 2013 during the financial year 2014-15

Transactions entered with related parties as defined under the Companies Act, 2013 during
the financial year 2014-15 were mainly in the ordinary course of business and on an arm’s
length basis.

Prior approval of the Audit Committee is obtained by the Company before entering into any
related party transaction as per the applicable provisions of Companies Act. As per the
provisions of Section 188 of the Companies Act 2013, approval of the Board of Directors and
chareholders wherever applicable is also obtained for entering into Related Party
Transactions by the Company. The details of the contracts are given in Form No. AOC -2 as
Annexure 3

23. HUMAN RESOURCES

Your company believes that employees are the backbone for creating a successful
organization. It strives to create a favourable work environment that encourages innovation

and meritocracy.

The thrust on achieving higher growth coupled with optimal utilization of manpower is the
primary focus. The management of your Company believes in rewarding employees through
compensation & benefits that are market competitive and differentiated based on individual,
team & business performance.
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The Board of Directors believe in creating long term association by rewarding sustained high
performance over years through robust processes to ensure fairness, consistency and
transparency.

Sexual Harassment: As a part of HR Policy and for, Prevention, Prohibition & Redressal of
Sexual Harassment of Women at Workplace, your company has adopted the Sexual
Harassment Policy of DHFL and any complaints in this regard will be referred to the Group
Internal Complaints Committee (ICC) which has been constituted there under. The primary
objective of the said Policy is to protect the women employees from sexual harassment at the
place of work and also provide for punishment in case of false and malicious representations.

During the financial year 2014-15, no compliant was received by the ICC.

24, MANAGERIAL REMUNERATION:

A) Details of every employee of the Company as required pursuant to 5(2) of the
Companies (Appointment and Remuneration of Ma nagerial Personnel) Rules, 2014

Expe
Name ; Gross Previous
Age Designati iy lification rienc | Date of employm
(Yrs) |on lon (Rs.) e Joining B
: (Yrs.)
Neeraj Chief
Saxena 1 July
39Yrs | Executive | 72,78,856 | B.S5c; PGDBM | 15 2013 DHFL
Officer
B} There is no director who is a Managing Director or Whole-time Director of the
Company, who is in receipt of any commission from the company or commission from
any Holding Company or Subsidiary Company of such Company.
25. RISK MANAGEMENT POLICY

Recently your company has adopted the Risk Management Policy commensurate to its scale of
operations.

26. ASSET LIABILITY MANAGEMENT COMMITTEE

The Asset Liability Management Committee (ALCO) lays down policies and quantitative limits
that involve assessment of various types of risks and shifts in assets and liabilities to manage
such risks. ALCO ensures that the liquidity and interest-rate risks are contained within the
limits laid down by the Board. The Company has duly implemented the RBI's Asset Liability
Management Guidelines.
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Your Directors would like to inform that the audited accounts containing the Financial
Statements for the year ended March 31, 2015 are in conformity with the requirements of the
Companies Act, 2013 and they believe that the financial statements reflect fairly the form and
substance of transactions carried out during the year and reasonably present the Company’s
financial condition and results of operations. These Financial Statements are audited by M/s.
T. R. Chadha & Co., Chartered Accountants, Statutory Auditors of the Company.

27. DIRECTORS' RESPONSIBILITY STATEMENT

Pursuant to the provisions of Section 134(5) of the Companies Act, 2013, it is hereby
confirmed that:

A) in the preparation of the annual accounts for the year ended March 31, 2015, the
applicable Accounting Standards have been followed along with proper explanation relating
to material departures, if any;

(B) the directors have selected such Accounting Policies and applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a true and fair
view of the state of affairs of the company as at March 31, 2015 and of the profit of the
Company for tphat period;

(C) the directors have taken proper and sufficient care for the maintenance of adequate
accounting records In accordance with the provisions of the Companies Act, 2013 for
safeguarding the assets of the Company and for preventing and detecting fraud and other
irregularities;

(D) the directors have prepared the annual financial statements on a going concern basis; and

(E) the directors have devised proper systems to ensure compliance with the provisions of all
applicable laws and that such systems were adequate and operating effectively.

There were no qualifications, reservation or adverse comments or disclaimer made by the
Statutory Auditors of the Company in their audit reports.

29. ACKNOWLEDGEMENTS

Your Directors wish to place on record their gratitude to the Company’s Customers, Bankers
and other Lenders, Members for their continued support and faith reposed in the Company.
The Board also places on record its deep appreciation for the dedication and commitment of
the employees at all levels. The Directors would also like to thank Reserve Bank of India,
Mational Securities Depository Limited, Central Depository Services (India) Limited and the
Credit Rating Agencies for their co-operation.

For and on behalf of the Board of Directors

p

Place: Mumbai ===
Date: 21/07/2015 Mr. Kapil Wadhawan
Chairman
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Annexure 1

FORM NO. MGT 3
EXTRACT OF ANNUAL RETURN

As on financial year ended on 31.03.2015
Pursuant to Section 92 (3) of the Companies Act, 2013 and rule 12(1) of the Company (Management &
Administration) Rules, 2014,

UG7120MH1992PLC0GE060

1
2 | Registration Date 07-0B-1992
3 | Name of the Company AVAMNSE FINANCIAL SERVICES LIMITED
4 | Category/Sub-category of the Company | Public Company Limited by Shares
Reglstered with RBI a5 NEFC
& | Address of the Registered office & Gr. Floar, Madhava Bullding, Bandra Kurla Complex,
contact details Near Family Court, Bandra East, Mumbal - 400 051 T: #9122 7111
2233 F:+91 22 7111 2234
E: Investorrelations @avanse.com
& | Whether listed company Unlisted
Marme, Address & contact details of the | Registrar & Transfer Agents
Registrar & Transfer agent, If any. [For Equity Shares )

Link Intime India Private Ltd.

C - 13, Pannalal Silk Mills Compound,
L.B.5. Marg, Bhandup (W],

Mumbai — 400078

Tel, Mo, +91 22-25946970-78

Fax No.: +91 22-25946969

e-mail; mi.helpdesk @inkintime.coan
(For Debt Instruments)

System Support Services,

209, Shivam Industrial Estate,
Andheri - Kurla Road, Sakinaka,
Amndherl [East), Mumbai - 400 072
Tel. Mo.: +91 22-28500835

Fax MNo,: +91 22-28501438

e-mail: sysss72 @yahoo.com

L o
HE COMPAMNY

F.‘ﬂ]_'ﬁ :"'_'1|_i'{'T;[-"J.-\aj_'-'ili'-:'!l."'l=-'i-'-":_"'1. IVITIES OF 1

{All the business activities contributing 10 % or more of the h:-a1 turnover of the company shall be stated)

5. Name and Description of main products [ services NIC Code of the % to total
M Product/service turnowver of
o. the company
1 | Providing Loans to Students for pursuing Education 54020 B
2 Providing Loans to Educational and Education related Institutes

for infrastructure and Working Capital Requirements 64910 11%
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The Company does not have any Holding , subsidiary or Associate companies |.e. Companies In which it holds 20% or
ntore stake,

HOLDING 5§

1. PARTICULARS OF

SHARE HOLDING PAT
(Equity share capital breakup as percentage of total equity)
(i) Category-wise Share Holding

Category of Mo, of Shares hald at the beginning of the year M. of Shares held at the end of the year 3% Change

shareholders [As on 31-March-2014] [As on 31-Manch-2015) during the
year
Demat Plwysical Total % af Demat Physica Taotal % of
Total | Total
Shares shares

A, Promoters
[1} Indian
a] Individual)/ 10,07 45472 | 0.18% 47 24%
HUF 16.46,752 | 16,456,752 45472
b Central - | DO - [k iy QU0
Govt
€} State - | QuDD% . 0.00% .00
Govifs)
d) Bodies 62,554,062 B9.93% 2,18,91,816 | B6BSK | 91.53%
Corp. 51,768,106 | 1,14.30,168 21891816
e} Banks / FI - | D.00% - {.00r% 0.00%
f) Ay other - | D.00% - 000% | 0.00%
Sub Total [A) B0.00% 2,19,37,288 | A7.03% | G7.76%
(1) 62,54,062 68,22,858 76,920 2,19.37,288
{2) Forelgn
a) MAl = | D.00% - 0.00% 0.00%
Individuals
b} Other - | OJ00% - 0.00% 0.00%
individuals
¢} Bodies = | 0D - 0.00% 0.0
Corp.
d} Any other = | 0.00% . 0.00% 0.00%
Sub Total |A) * « | QDD - £ 0.00% L0
1z - z

TOTAL (&) 0005 21937288 | B7.03% | 676N

B2,54,062 12858 | 130 76920 2,19,37, 288 =

B. Public
Shargholding
1. institutions
a} Mutual - | OOk . 0UD0% 0.00%
Funds
b) Banks | FI - | o.00% = 000% | 0.00%
cl Central - | O.00% - 0.00% 0.00%
Gowt
d] State = | D.00% - 0,00 0.00%




Gowt(s)

q
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2] Venture
Cagital Funds

0.00%

.00

I} Insurance

Companies

0.00%

0D

0.00%

g Fiis

32,68,230

32,659,230

20.00%

32,69.230

32,69.230

11.97%

0.00%

h Foreign
Wenlura
Capital Funds

-

U0

0.00%

i Othiers

ispecify]

0.00%

0.00%

0.00%

Sub-total
| (B)ia):

32,689,230

32,658,230

10.00%

32,659,230

32,649,230

12.97%

0.00%

2. Nen-
institutions

a) Bodles o
Caorp.

i} Indian

0.00%

il] Crwerseas

0.00%

i) individuals

i} Indiwidual
shareholders
holding
nominal share
capital upto
As. 1 lakh

0.00%

Tk

796

0.00%

i} Individual
shareholders
halding
niominal share
capital [n
excess of Rs 1
lakh

0.00%

0.00%

0.00%

¢} Dthers

 (specity

MNon Resident
Irecfians

0.00%

(LO0%

Q.00%

verseas
Corporatke
Bodies

0.00%

0.00%

0.00%

Farelgn
Mationals

0.00%

000k

Clearing
Members

0.00%

0.00%

0.00%

Trusts

0.00%

0.00%

Fareign
Bodies -D A

Q.00

il

{L00%

Sub-total
[B)2):-

0.00%

96

0.00%

0.00%

Total Public

€. Shares hald
by Custodian
for GDAs &
ADRS

| 32,68.230

32,69,230

20.00%

32,689,230

96

32,70,026

12.97%

0.02%

=

QuDIr

0.00%
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Grand Total || ‘I || H 100.00% l 2,51,07,314
[A+B+C] 9523297 | 6822858 | 1,63,46,150 2,52,06,518 | 796
(i) Shareholding of Promoter
5H | Shareholder’s Nama shareholding at the beginning af chareholding at the and of the year ¥ d‘lmm
thi year shareholdin
during the
TRl [ %ol Mo [ %or | %ol Shares oo
shares Shares of Shares | Shares tatal Fledged /
the Pledge Shared encumbere
COMmpany o/ of the dto total
ey compan | shares
mbere ¥
dto
tatal
shares
1 | Dewan Housing Finance 79,27,8383 | 48.50% o 4an39% | O 53.56%
Corparation Lud 1;21,97,522
2 | wadhawan Global Capital = 0.00% 0 37.82% |0 0.00%
Private Limited 95,332,954
3 | Wadhawan Holdings Pvt Ltd 8.16% Q 0.30% ] H4.74%
13,33,084 76,754
2 | Wadhawan Consolidated 6. 60% ] 0.17% 1] o6 0B8%
Holdings Pvi. Ltd. 10,78,230 42,293
5 | Wadhawan Retail Ventures Pyt 6.67% 1] 01T 0 -66,12%
Ligd 10,900,971 43,253
B | Shei Kapil Wadhawan 5.04% 0 0.09% i] A7.24%
B,23,376 12,736
7 | Shri Dheara) Wadhawan 5.04% [ ook | O .a7.24%
8,213,376 1,736
(i} Change i Promaoters’ Shareholding
| &N | Particulars Rmadon shareholding at the beginning of Ehareholding at the end of the year |
the year
T Mo, of shares % of Mo, of shares % of
total total
shares shiares
i Dewan Housing Finance Mote L 79,327,883 48, 50% 1,21,87,522 48.39%
Corporation Ltd below
" Wadhawan Global Capital -do- 0.00% 65,32,954 37.82%
Private Limited
3 Wadhawan Holdings Pyt Ltd -do~ 2.16% 76,754 0.30%
13,33,084
P Wadhawan Consolidated -di- 6.60% 43793 QAT
Holdings Pvi. Ltd. 10,748,230
. Wadhawan Retail Ventures P, do- 6E1% 42,293 LITH
Ltd. 10,90,971
& | Shri Kapll Wadhawan -dp- B,23376 5.04% 22,736 0.0

EDUCATION
LOAMS 2
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l? Shri Dheera] Wadhawan -do- 5.04% l 22,736 0.09%

h 813,376
2,19,37,288

1,30,76,920 BO% h 27.03%
Note 1: The Change in above promoters holding took place due to a) transfer of shares amongst promoters
1o anather promoter entity i.e. Wadhawan Global Capital Private Limited,b) Tansfer of 100 shares to 4
independent persons and ¢ rights Issue of shares to existing shareholders

Total

(iv) Shareholding Pattern of top ten Shareholders
{Other than Directors, Pramoters and Holders of GDRs and ADRs):

|-5'|'-I mame of the Top 10 Reasan harehalding at tha beginning of Sharehokding at the baginning of the
sharghoiders the year year
Mo, of shares % of Mo, of shares % of
rotal totad
shares shares
Mir, Sanpal lain Mote 1 0.00% 232 0.00%
1 below o
pr. Miohit Chaturvedi -do- 1] 0.00% 232 0.00%
2
3 M. Ajay Waziran| -do- i 0.00% 232 D.00%
4 wir. Hemant Bhatia ~da- i} 0.00% 100 0.00%

The :lnam: i above shareholding is dug 1o fransfer of 100 shares o four independant persons by Shri Kapil Wadhawan and Sl
Diveera) Wadhawan and rights jssue during the year .

V. Shareholding of Directors and Key Managerial Personnel:

None of the Directors or KMP is holding any shares except Mr. Shri Kapil Wadhawan whose details are given
Under promoters above

L

indebtedness of the Company including interest outstanding/accrued but not due for payment.
Particulars Secured Loans Unsecured Loans Depasits
pxcluding deposils | indebtednes
5

Indebtedness at the beginning of the financial year
I

i) Principal Amount .

iij Interest due but
not pakd -
iii) Interest accrued
but not due




Change in Indebtedness during the financial year

AVANSE
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* Addition i 2/459.97
I

18,200.97

* Reduction

indebtedness at the énd of the financial year

V1. REMUMNERATION OF DIRECTORS AND KEY MAMAGERIA

 PERSONME

: 2,459.97
i} Principal Amount 15,750.00 A - 18,208.97
i) Interest due but =
not paid 67.85 2 LI
iii} Interest accrued
but not due 5.27

A. Remuneration to Managing Director, Whole-time Directors
5 Particulars of Remuneration MName of MDSWTD/ Manager Tatal
. Amount

The Company does not have any MD , WTD

B. Remuneration to other Directors

M. Particulars of Remuneration

Mame of Directors
Tatal Amount{Rs/Lac)

1 Independent Directors

r. Mahendra Kumar Chauhan

Fee for attending board
committes meetings 20,000/
Commission a

0

Others, please specify
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Total (1)

20,000/

]

C. Remuneration to Key Managerial personnel other than MD/Manager/WTD

5.

Particulars of
Remuneration

Name of Key Managerial Personnel

Total Amount

Mame

har. Meeraj Saxena

M. Koustubh Shaha

Mr. Ranabir
Sanyal

{Rs/Lac)

Designation

CED

CFO

cs

Gross salary

{a) Salary a5 per
provisions contained in
section  17(1) of the
inoorme-tax Act, 1961

72,738,856

33, 75,612

935,182

1,15,89,650

{b) Value of perquisites
wfs 17(2) Income-tax
hct, 1961

{c) Profits In lieu of
salary under section
17(3) Income- tax ACL
19641

Stock Option

sweat Equity

Cormmission

- a5 % of profit
- others, specify

Others, please specify

Total

72,78,856

33,75,612

9,35,162

1.15,99,&5|:-J
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Details of Penalty /

Authnr\r IHD / HEL;‘ | M:l
Punishment/ COURT] made, If any
Compani Compounding fees {give Details)

imposad

A, COMPANY
Panalty

Punishment

Compaounding
No Penalty / Punishment/ Compounding fees has been imposed

B. DIRECTORS
Penalty

Punishment

Compounding
Mo Penalty / Punishment/ Compounding fees has been imposed

C. OTHER OFFICERS IN DEFAULT

Pemalty
Punishment
Compounding No Penalty / Punishment/ Compounding fees has been imposed
For and on behalf of the Board of Directors
Place: Mumbai b"‘"’
Date: 21.07.2015 Kapil Wadhawan

Chairman
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Annexure 2

The Company has formulated a Nomination (including Board Diversity), Remuneration
and Evaluation policy (NRE policy) as per the provisions of Companies Act, 2013 which,
inter-alia, lays down the criteria for identifying the persons who are qualified to be
appointed as Directors and such persons who may be appointed as Senior Management
Personnel of the Company and also lays down the criteria for determining the
remuneration of the Directors, Key Managerial Personnel{KMP) and other employees.
The NRE Policy of the Company, inter-alia, provides for the following attributes for
appointment and components of remuneration for the Directors, Key Managerial
Personnel (KMP) and employees of the Company and the evaluation process:

Appointment Criteria of the Whole Time Director/Executive Director/ Manage E.O.
The Whole Time Director/Executive Director/ Manager/ C.E.0. shall be appointed as
per the applicable provisions of Companies Act,2013 and rules made there under.
The person to be appointed will be assessed against a range of criteria which includes
but not be limited to qualifications, skills, industry experience, background and other
attributes required for the said position.
The Whole Time Director/Executive Director / Manager/ C.E.O. shall have all the
powers and authorities as prescribed by the Board of Directors and as provided in the
Articles of Association and applicable provisions of Companies Act, 2013. The Whole
Time Director/Executive Director/ Manager/ CEQ. will be in overall charge of the
business, administration and other affairs of the Company subject to the
superintendence, control and directions of the Board of Directors and he shall guide,
control and supervise the employees of the Company, their functions, the business
carried on by the Company and all administrative matters.
lnd | Criteria for the Board
An independent director in relation to a company, means a director other than a
managing director or a whole-time director or a nominee director,—
a) who, in the opinion of the Board, is a person of integrity and possesses relevant
expertise and experience;
b) (i) who is or was not a promoter of the company or its holding, subsidiary or
associate company;
(ii) who is not related to promoters or directors in the company, its holding,

subsidiary or associate company;

q
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c)

d)

f)
gl
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who has or had no pecuniary relationship with the company, its holding

subsidiary or associate company, or their promoters, or directors, during the

two immediately preceding financial years or during the current financial year;

none of whose relatives has or had pecuniary relationship or transaction with

the company, its holding, subsidiary or associate company, or their promoters,

or directors, amounting to two per cent. or more of its gross turnover or total

income or fifty lakh rupees or such higher amount as may be prescribed,

whichever is lower, during the two immediately preceding financial years or

during the current financial year;

who, neither himself nor any of his relatives—

(i) holds or has held the position of a key managerial personnel or is or has been

employee of the company or its holding, subsidiary or associate company in any

of the three financial years immediately preceding the financial year in which he

is proposed to be appointed;

(ii) is or has been an employee or proprietor or a partner, in any of the three

financial years immediately preceding the financial year in which he is proposed

to be appointed, of—

(A) a firm of auditors or company secretaries in practice or cost auditors of the
company or its holding, subsidiary or associate company; or

(B) any legal or a consulting firm that has or had any transaction with the
company, its holding, subsidiary or associate company amounting to ten
per cent. or more of the gross turnover of such firm;

(iii) holds together with his relatives two per cent. or more of the total voting

power of the company; or

(iv) is a Chief Executive or director, by whatever name called, of any non profit

organization that receives twenty-five per cent, or more of its receipts from the

company, any of its promoters, directors or its holding, subsidiary or associate

company or that holds two per cent. or more of the total voting power of the

company;

(v) is a material supplier, service provider or customer or a lessor or lessee of

the Company.

who is not less than 21 years of age.

who possesses such other qualifications as may be prescribed.

a

EDUCATION
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1.3 Board Diversity
* The Company is committed to promote diversity on the Board and recognizes the

importance and benefits of having a diverse Board.

» The Company belleves that diversity on the Board through varied skills, experience and
background, industry experience, gender, knowledge and other distinguishing qualities
of the members of the Board shall enhance the overall effectiveness of the Board and
bring in valuable contribution to its business strategies, plans and future growth
aspects,

* The Company shall endeavor to have a Board with diverse background and experience
in business, government, academics, technology and in areas that are relevant for its

operations.

1.4 Nomination Process
* The Nomination , Remuneration and Compensation Committee shall be responsible to

review the structure, composition and diversity of the Board and make
recommendations to the Board on any proposed changes/ new appointments to
complement the Company's objectives and strategies.

* The Committee shall ensure that the Board has appropriate skills, professional
knowledge, characteristics and experience in diverse fields like finance, banking,
insurance, economics, corporate laws, administration, etc. required as a whole and by
its executive directors, non-executive directors and independent directors In their
individual capacity.

» The Committee shall while identifving and selecting suitable candidates for fresh
appointment/ re-appointment/ filling up casual vacancy shall inter-alia consider the
following criteria:

- consider educational and professional background and personal achievements;

- consider individuals who are appropriately qualified, based on their talents,
experience, functional expertise and personal skills, character and qualities;

- consider criteria that promotes diversity, including gender, age and relevant
background;
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- engage qualified independent external advisors, if required, to assist the
Committee in conducting its search for candidates that meet the criteria as laid
down herein with regard to the skills, experience and diversity.

* Upon receiving the consent to act as a Director, the profile of the person proposed to be
appointed as a Director, shall be placed before the Board for its consideration and
approval.

* As per the provisions of Companies Act, 2013 appointment of Directors by the Board
shall be placed before the shareholders for their approval. The Company shall issue a
formal appointment letter to the Independent Directors confirming their appointment

under the signatures of the Chairman of the Company.

1.5 Qutside Directorships

* The Directors shall have the liberty to accept other board appointments so long as the
appointment is not in conflict with the Company’s business and does not materially
interfere with the performance as a Director of the Company.

= Any change(s) in the nature or the number of directorships held shall be intimated to
the Company within thirty days of such change.

» The Directors may hold office as a director, including any alternate directorship, in not
more than twenty companies at the same time subject to a maximum directorships in

ten public companies.

1.6 Familiarization Programme

» The Company shall familiarize its Directors with their roles, rights, responsibilities in
the company, nature of the industry in which the company operates, its business maodel,
strategies, growth model.etc.

» The Company’s shall make periodic presentations freports providing business, strategic,

regulatory updates.

1.7 Qther Points
» In compliance with the other applicable laws and other relevant regulations as may be
issued by the Ministry of Corporate Affairs, SEBI or RBI Independent Directors shall
also be required to adhere to the Code for Independent Directors under Schedule IV of

the Companies Act, 2013.
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A. Forthe Employees

» Section 203 of the Companies Act, 2013 read with the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014,provides for appointment of
whole-time Key Managerial Personnel ("KMP") by listed entities / every other public
company having paid up share capital of Rs. 10 Crores or more and such personnel shall
be appointed by means of resolution of the Board containing the terms and conditions
of the such appointment.

* As per Companies Act, 2013, KMP shall include Whole Time Director/CEO, Chief
Financial Officer, Company Secretary of the Company.

* The KMP and Senior Management Personnel should comprise of individuals with
appropriate mix of skills, experience and personal attributes. The said employees
should be adept and understand the business and the environment in which the
Company operates and perform towards the achievement of Company objectives and
goals.

* For the appointment of KMP and Senior Management Personnel, the following criteria’s
shall be considered:

- assessing the appointee against a range of criteria which includes but not limited
to qualifications, skills, regional and industry experience, background and other
qualities required to operate successfully in the respective position,

- the extent to which the appointee is likely to contribute to the overall
effectiveness of the organization, work constructively with the existing team and
enhance the efficiencies of the Company;

- Personal specifications like degree holder in relevant disciplines; experience of
management in a diverse organization; excellent interpersonal, communication
and representational skills; demonstrable leadership skills, commitment to high
standards of ethics, personal integrity and probity, commitment to the
promotion of equal opportunities and skills must also be considered.

* The Committee shall be duly informed on the appointments at the Senior Management

Personnel level and above.
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1.9 _Other Emplovees

* The Company shall recruit individuals with high level of integrity and having
qualification, skills and experience relevant to the Company's requirements for the
specific position for which such individual is interviewed.

2. REMUNERATION CRITERIA FOR THE BOARD AND THE EMPLOYEES

A. For the Board
2.1 Whole time Director/Executive Director /CEQ./ Manager:

a) Base Compensation (fixed salaries)

= Must be competitive and reflective of the individual's role, responsibility and experience
in relation to performance of day-to-day activities, usually reviewed on an annual basis;
(includes salary, allowances and other statutory/non-statutory benefits which are

normal part of remuneration package in line with market practices).

b} Variable salary:

* The Company may structure any portion of remuneration link to rewards on the
achievement of Company’s and individual performance, fulfillment of specified
improvement targets or the attainment of certain financial or other objectives set by the
Board. The amount payable shall be determined by the Committee/Board, based on
performance against pre-determined financial and non-financial metrics.

*» As per Section 197 of the Companies Act, 2013, the total managerial remuneration
payable by the Company to its directors, including managing director and whole time
director, and its manager in respect of any financial year shall not exceed eleven percent
of the net profits of the Company computed in the manner laid down in Section 198 in
the manner as prescribed under the Act.

» The Company may with the approval of the shareholders authorize the payment of
remuneration upto five percent of the net profits of the Company to its any one
Managing Director/Whole Time Director/Manager and ten percent in case of more than

one such official.
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The Company with the approval of the Shareholders and Central Government may
authorize the payment of remuneration exceeding eleven percent of the net profits of
the company, subject to the provisions of Schedule V.

The net profits for the purpose of the above remuneration shall be computed in the
manner referred to in Section 198 of the Companies Act, 2013

The Whole-time Director/Executive Director shall not be entitled to sitting fees as per
the provisions of Companies Act, 2013.

The Whole-time Director/Executive Director/C.E.0. / Manager shall be governed by HR
policies as applicable to the other employees of the Company.

R R ive Di {Ind ient Di
The Non-executive and Independent Directors of the Company may be paid sitting fees
for attending the meetings of the Board or Committees thereof.

The Company may pay remuneration to its directors, other than Managing Director and
Whole Time Director upto one percent of the net profits of the Company, if there is a
managing director or whole time director or manager and three percent of the net
profits in any other case.

All fees / compensation, if any paid to non-executive directors, including independent
directors, shall be fixed by the Board of Directors and shall require prior approval of
shareholders in general meeting, however, the requirement of obtaining prior approval
of shareholders in general meeting shall not apply to payment of sitting fees to non-
executive directors, if made within the limits prescribed under the Companies Act, 2013
for payment of sitting fees without approval of the Central Government.

The shareholders’ resolution shall specify the limits for the maximum number of stock
options that can be granted to non-executive directors, in any financial year and in
aggregate. However, Independent Directors shall not be entitled to any stock options of
the Company.

The reimbursement of expenses for attending the Board and other Committee meetings
including travelling, boarding and lodging expenses, may be paid.

Commission may be paid within the monetary limit approved by shareholders, subject
to the limit not exceeding 1% of the profits of the Company computed as per the
applicable provisions of the Act.

- 4

EDUCATION
LOAMSE
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2.3 Stock Options

* The Executive Director (incase of a Promoter Director), any director holding directly or
indirectly more than 10% of the outstanding equity shares of the company and the
Independent Directors shall not be entitled to any stock options.

B. For the Employees

» The remuneration of the Senior Management and Key Managerial Personnel is
determined,after considering the following key factors:

a, The level and composition of remuneration should be reasonable and sufficient
to attract, retain and motivate directors/executives and should be in line with
the industry practice aimed at promoting the short term and long term interests
and performance of the company.

b. Relationship of remuneration to performance is clear and meets appropriate
performance benchmarks.

¢. Remuneration will involve a balance between fixed and incentive pay reflecting
short and long-term performance objectives appropriate to the working of the
company and its goals.

= The remuneration for the Key Managerial Personnel(s) at the time of the appointment
shall be approved by the Board and any subsequent increments and performance bonus
shall be approved by the Chairman of the Company as per the HR policy of the Company
and shall be placed before the Board.

2.5 Other Employees including Senior Management Personnel

= The remuneration of employees in general is based upon the industry position, business
performance, and macro-economic conditions and also benchmarked to companies in
the Finance sector. The reports generated through recognized HR consultancies,
industrial reports etc form basis for appropriate benchmarking.

* The statutory payments such as provident fund, gratuity and superannuation benefits

etc. shall be made in accordance with the applicable laws.

q
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3. EVALUATION CRITERIA OF THE BOARD AND THE EMPLOYEES

A. Evaluation criteria for the Board
3.1 Executive Director
» The evaluation of the Executive Director shall be carried out basis the present
performance (financial/non-financial) and the achievements of the said Director against
various key performance parameters at the end of every financial year. On the basis of
the future growth aspects / business plans of the Company the performance parameters
of the Executive Director shall be set for the subsequent year(s).
* The performance of the Chairperson/Executive Director of the company shall be
reviewed by the Independent Directors, taking into account the views of other executive

directors and non-executive directors;

3.2 Independent Director
* The performance evaluation of independent directors shall be done by the entire Board

of Directors, excluding the director being evaluated. The evaluation should be carried
out as per Schedule IV (Code for Independent Directors) of the Companies Act 2013,

= While evaluating the Independent Director, the contribution made by the Director in the
decision taken at the board level and its impact on the performance of the Company
shall be considered. The time devoted including the attendance of the Independent
Director at various Committee/Board Meetings shall also be considered while
evaluating an Independent Director.

= On the basis of the report of performance evaluation, it shall be determined whether to

extend or continue the term of appointment of an Independent Director.

3.3 Board's Performance
= The Board shall evaluate its effectiveness on a continuing basis. Meaningful Board
evaluation requires an assessment of the functioning of the entire Board/Committees,
contribution of individual directors therein and suggesting together the improvements
areas, if any. The Independent Directors shall assess the quality, quantity and timeliness
of the low of information between the management and the Board that is necessary to

enable the Board to discharge its duties reasonably and effectively.
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The Independent Directors shall hold at least one separate meeting in a financial year to
review the performance of non-independent directors and the Board as a whole.

In determining the re-election of a director, the Board shall consider the performance
review carried out by the Independent Directors, Director’s past attendance at meetings
and participation in and contributions to the activities of the Board.

Other Employees

The performance of the employees is evaluated on annual basis as per Company’s
performance evaluation/annual appraisal processes. The performance objectives of all
employees are determined and aligned with the overall goals / objectives of the
Company.

The performance rating and the overall organization performance, appropriate
benchmarking and applicable policies determine the career progression/ incentives/

annual bonus payout.

. SUCCESSION PLAN

The Company believes that a planned programme of recruitment and retirement
amongst Board Members and the Senior Management Personnel is of significant
importance.

It is an important part of the Board's work to ensure that there is adequate management
development and succession planning particularly at the top levels. Succession planning
involves an assessment of the challenges and opportunities facing the Company, and an
evaluation of the skills and expertise that will be needed in the future.

The annual appraisal assessment process for all the employees including the Senior
Management Personnel has succession planning and employee progression as one of
the key attributes. The process is institutionalized in the Company HR framework and
by design, it is the responsibility of the superiors to identify the succession path and
suggest the training and development of skill necessary for the Company's executives or

suggest new recruitment wherever gaps exist.

ﬁ
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= The organization hierarchy consists of Junior Management/Middle Management/Senior
Management levels. During the annual appraisal process and various strategic meetings,
evaluation is done by the top management for identifying employees who can occupy

the positions for succession into different roles at different levels within the

organization.

For and on behalf of the Board of Directors
Place: Mumbai w(r'l
Date: 21.07.2015 Mr. Kapil Wadhawan

Chairman
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Annexure 3

Form No. ADC-2

ﬂ
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(Pursuant to clause (h) of sub-section (3] of section 134 of the Act and Rule B(Z) of the
Companies (Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the company with
related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013
including certain arm's length transactions under third proviso thereto.

length basis.

The company has entered into
provisions of Section 188 of the Companies Act 201

{a) | Name(s) of the related party and | Dewan Housing Finance Corporation Limited
nature of relationship (DHFL). Chairman of our Company and
Chairman and Managing Director of DHFL and
promoter carrying shareholding interest
{b) | Nature of contracts/ Syndication Agreement:
arrangements; transactions
(c) | Duration of the contracts / From September 24, 2014 tll September 23,
arrangements/ transactions 2015

(d)

Salient terms of the contracts or
arrangements or transactions
including the value, if any:

The Company has entered/ proposes to enter into
syndication agreement with DHFL to collectively
participate in providing loans to the borrowers
and shall have security interest in proportion to
share of lending. The amount of loans to be
syndicated, annually, shall be upto Rs, 50 crore.
Syndication arrangements between the companies
are on arms length basis, and do not constitute any
financial support or lending or borrowing from
pach other as this is a joint effort for expanding
their respective business activities.

(e)

Date(s) of approval by the Board,
if any:

Audit Committee and Board approved the
Contract on July 21, 2014. Subsequently the
shareholders had given their approval on
September 19, 2014.

Amount paid as advances, if any

N.A.

l

only one contract of material nature which falls within the
3. The details of the same are as follows:

Place: Mumbai
Date: 21/07/2015

For and on behalf of the Board of Directors

)

e

Mr. Kapil Wadhawan

Chalrman
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INDEPENDENT AUDITOR'S REPORT
To the Members of Avanse Financial Services Limited

Report on the Financial Statements

We have audited the accompanying financial statements of Avanse Financial Services
Limited (“the Company"), which comprise the Balance Sheet as at March 31, 2015, and the
Statement of Profit and Loss and Cash Flow Statement for the year then ended, and a
summary of significant accounting policies and other explanatory information.

Management’'s Responsibility for the Financial Statements

The Company's Board of Directors is responsible for the matters stated in Section 134(5) of
the Companies Act, 2013 (“the Act”) with respect to the preparation of these financial
statements that give a true and fair view of the financial position, financial performance and
cash flows of the Company in accordance with the accounting principles generally accepted
in India, including the Accounting Standards specified under Section 133 of the Act, read with
Rule 7 of the Companies (Accounts) Rules, 2014. This responsibilty also includes
maintenance of adequate accounting records in accordance with the provisions of the Act for
safeguarding the assets of the Company and for preventing and detecting frauds and other
irregularities; selection and application of appropriate accounting policies; making judgments
and estimates that are reasonable and prudent; and design, implementation and
maintenance of adequate internal financial controls, that were operating effectively for
ensuring the accuracy and completeness of the accounting records, relevant to the
preparation and presentation of the financial statements that give a true and fair view and are
free from material misstatement, whether due to fraud or error.

Auditor's Responsibility
Qur responsibility is to express an opinion on these financial statements based on our audit.

We have taken into account the provisions of the Act, the accounting and auditing standards
and matters which are required to be included in the audit report under the provisions of the
Act and the Rules made thereunder.

We conducted our audit in accordance with the Standards on Auditing specified under
Section 143(10) of the Act. Those Standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable assurance about whether
the financial statements are free from material misstatement.

Head Ofifice I B-30 Connaught Flace, Kuthiala Buailding, Mew Delhi — 1100401
Tele: 4325990 Fax: 43259550, Email: delhii@trehadha.com
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An audit involves performing procedures to obtain audit evidence about the amounts and the
disclosures in the financial statements. The procedures selected depend on the auditor's
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal financial control relevant to the Company's preparation of the financial
statements that give a true and fair view in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on
whether the Company has in place an adequate internal financial controls system over
financial reporting and the operating effectiveness of such controls. An audit also includes
evaluating the appropriateness of the accounting policies used and the reasonableness of the
accounting estimates made by the Company’s Directors, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our audit opinion on the financial statements.

Opinion

In our opinion and to the best of our information and according to the explanations given to
us, the financial statements give the information required by the Act in the manner so
required and give a true and fair view in conformity with the accounting principles generally
accepted in India, of the state of affairs of the Company as at March 31, 2015, its loss and its
cash flows for the year ended on that date.

Report on Other Legal and Regulatory Requirements

1. As required by the Companies (Auditor's Report) Order, 2015 ("the Order”) issued by the
Central Government of India in terms of sub-section (11) of section 143 of the Companies
Act, 2015, we give in the Annexure a statement on the matters specified in paragraph 3 of
the Order, to the extent applicable.

2. As required by Section 143 (3) of the Act, we report that:

a. we have sought and obtained all the information and explanations which to the best of
our knowledge and belief were necessary for the purpose of our audit,

b. in our opinion, proper books of account as required by law have been kept by the
Company so far as appears from our examination of those books;

c. the Balance Sheet, Statement of Profit and Loss, and Cash Flow Statement dealt with

by this Report are in agreement with the books of account.
:.“"“H“

Head Office : B-30 Connaught Place, Kuthiala Building, New Delhi— 110 801 'E\«,_../;F
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d. in our opinion, the Balance Sheet, Statement of Profit and Loss, and Cash Flow
Statement comply with the Accounting Standards notified specified under Section 133
of the Act, read with Rule 7 of the Companies (Accounts) Rules, 2014,

e. on the basis of written representations received from the directors as on March 31,

2015, and taken on record by the Board of Directors, none of the directors is

- disqualified as on March 31, 2015, from being appointed as a director in terms of sub-
section (2) of section 164 of the Companies Act, 2013,

f. With respect to the other matters to be included in the Auditor's Report in accordance
with Rule 11 of the Companies (Audit and Auditors) Rules, 2014, in our opinion and to
the best of our information and according to the explanations given to us:

(il The Company does not have any pending litigations which would impact its
financial position.

(i) The Company did not have any long-term contracts including derivative contracts
for which there were any material foreseeable losses,

(ili) there were no amounts which were required to be transferred to the Investor
Education and Protection Fund by the Company

For T. R. Chadha & Co.
Chartered Accountants
Firm Regn. No: 006711N

Kashyap Vaidya
Place: Mumbai Partner’
Date: 24™ April 2015 Membership Number 37623
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Avanse Financial Services Limited
Annexure to Independent Auditors' Report for the period ended March 2015
(Referred to in Paragraph 1 under the Heading of “Report on Other Legal and
Regulatory Requirements” of our Report of even date)

{i) Fixed Assets

a) The Company is maintaining proper records showing full particulars including
guantitative details and situtation of its fixed assets.

b) The fixed assets have been physically verified by the management during the year,
which in our opinion is reasonable. No material discrepancies were noted on such
verification.

(ii) Inventories

The Company is a service company, providing educational loans. Accordingly, it does
not hold any physical inventories. Thus paragraph 3 (ii) of the order is not applicable.

(iii) Loans given/ taken

The Company has not granted any loan to Secured or unsecured to companies, firms
or other parties covered in the register maintained under Section 188 of the
Companies Act.

(iv) Internal Control

According to the information and explanations given to us and in our opinion, there are
adequate intemal control systems commensurate with the size of the company and the
nature of its business, for purchase of fixed assets and for sales of services. During
the course of our audit, we have not observed any continuing failure to correct major
weaknesses in internal control system. However, the same needs to be strengthened.

(v)i Public Deposit

During the year, the Company has not accepted any deposits from the public,
therefore, Thus paragraph 3 (v) of the order is not applicable. =

Head Office } B-3 Connaught Flace, Kathiala Building, New Dielhi — 1 00000
Tele: 43250900 Fax: 4323593, Email: delhiftrehadha.com
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(vij CostRecords

In our opinion and according to information and explanations given to us, maintenance
- of cost records has not been prescribed by the Central Government under Section
148(1) of the Companies Act, for the services provided by the company.

(vii) Statutory Dues

a) According to the information and explanations given to us and on the basis of our
examination of the books of account, the Company is generally regular in
depositing its undisputed statutory dues including Provident Fund, investor
education and protection fund, Employees State insurance, Income Tax, Service
tax and any other Statutory dues with the appropriate authorities. There is no
undisputed dues payable, outstanding as on 31st March, 2015.

b} According to the information and explanations given to us, there are no amounts in
respect of income tax, service tax etc. that have not been deposited with the
appropriate authorities on account of any dispute.

c) There was no amount required to be transferred to investor education and
protection fund in accordance with the relevant provisions of the Companies Act,
1956 and rules made thereunder.

{viii) The Company does not have accumulated losses as at the end of the financial year
greater than fifty per cent of its net worth but has incurred cash losses in the financial
year as well as during the immediately preceding financial year,

(ix) The Company has not defaulted in repayment of dues to banks.

(x) The Company has not given any guarantee for loans taken by others from bank or
financial institutions.

(xi) The term loans were applied for the purpose for which the loans were nbtam&d during
the year under audit. _
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{xii) According to the information and explanations given to us, no fraud on or by the
Company has been noticed or reported during the year.

For T. R. Chadha & Co.

Chartered Accountants
Firm Regn. No: 006711N

Kashyap\Vaidya

Place: Mumbai Partner
Date: 24" April 2015 Membership Number 37623
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Auditor’s report to the Board of Directors of Avanse Financial Services Ltd.

As required by the Non-Banking Financial Companies Auditor's Report (Reserve Bank) Directions,
2008, we state that

1. The Company is engaged in the business of Non-Banking Financial Institution and has obtained
the Certificate of Registration as provided in section 45 IA of the Reserve Bank of India Act, 1934
* (2 of 1934) dated 5" February 2004 No. B.13.01704 from Reserve Bank of India.

2. The Company is entitled to continue to hold the Certificate of Registration in terms of Asset/
income pattern as on 31 March 2015,

3. The Board of Directors has during the year passed a Resolution for non-acceptance of any Public
Deposits.

4. The Company has not accepted any “Public Deposit” in the financial year ended 31 March 2015.

3. According to information & Explanation given to us, the Company has complied with the Prudential
Norms relating to Income recognition, Accounting Standards, Asset Classification and Provision
for Bad & Doubtful Debts as applicable to it in terms of Non-Banking Financial (Non-Deposit
Accepting & Holding) Companies Prudential Norms (Reserve Bank of India) Directions, 2007.

6. In respect of Systemically Important Non-deposit taking NBFCs as defined in paragraph 2(1)(xix)
of the Non-Banking Financial {Non- Deposit Accepting or Holding) Companies Prudential Norms
(Reserve Bank) Directions, 2007

(i) The capital adequacy ratio as disclosed in the retum submitted to the Bank in form NBS- 7,
has been correctly arrived at and such ratio is in compliance with the minimum CRAR
prescribed by the Bank;

(i) The company has furnished to the Bank the annual statement of capital funds, risk
assets/exposures and risk asset ratio (NBS-T) within the stipulated period.

For T. R. Chadha & Co.
Chartered Accountants
egn. No: 006711N

Place: Mumbai
Date: 24™ April 2015

Membership Number 37623
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AVANSE FINAMCIAL SERVICES LIMITED
BALAMCE SHEET AS AT MARCH 31, 2015

As at As at =
Note March 31, March i1,
No. 2015 2014
Amt, in Rs Amt. in Az
L ECHATY AMD LLABILITIES
1. Shareholders’ funcs
t4) Share Capital A0l 253073,140 163.461,500
(bl Reservss and Surplus 02 BE, 628,035 400,180,503
2 Mon - Current [kabilities
(a} Long term borrosangs 2.3 1493, 750.030 -
(5 Long term prowsions 204 11,469,615 4008414
(i) Other Long Term liabilbes 2.08 G126.124 377,526
1 Cuwrrent labilities
(k- Short term Eerowings 208 245,956, T50
{b) Trade Payables 247 1,014,851 2,247,021
ed Qrher Current habilities 208 116631 080 104h).47%
i) Short ferm prosasions 209 1227 14 06
TOTAL 2,800,290, 822 580,759,847
10, ASSETS
| Mon-Currmit assels
18, Fiopd Acsets 210
iy Tangible assets 5,052 837 4,827,525
sih Intampible avsely 1482780 Tr4 181
tay Deberred tax assets (et &1 : £
o) Long-termn loans and advances 12 2,303 409100 468,267 576
2. Current assets
iry Cagh and cash equivalents 213 174 D06AS1 T R1eH71
(Y Short Term Loans and Advances 214 110751633 14, TRO.TTD
gl Cther current assets 215 6,087 531 1193124
TOTAL 2,600,290,822 580,753,847
Sigrificant Accounting Policies 1
MNotes to Accounts
As por our report of even date For and on behalf of the Board of Directors
For T. R. Chadha & Co. wj-"’):" a‘-‘?
Cl red Accointants Ty :LI._
Fitry Bypgn, Mo D6711M o . Eapal Wadhawar Mahendia Chauhan Anoop Pabby
‘h v W Chrecion Direcice THFeC [
Kashybplaidy; ﬁ“}"”"}l—l : R gﬂl\ﬁg&‘
Parme u‘l : Maeraj Saxena Eoustubbh-Shaha Ramabir Sany
fembership BT Chesf Executre Officer Cheaf Financial Cfificer  Company Secretary

Place : Mu a&( Flace: Mumbal




AVAMSE FINAMNCIAL SERVICES LIMITED
STATEMENT OF PROFIT AND LOSS FOR THE YEAR ENDED MARCH 31, 2015

For the Year ended | For the Year ended
Nots March 31, 2015 March 31, 2014
No.
Amt. in Rs Armt. in Bs
Fevenue
Revenue from Operations 216 1B, 402, 430 2T TTLI5S
Other Income 217 15405012 TLASLOET
I Total Revenue 197 807,442 50 663 TOE
Enpenses
Employes banefits axpanse 21E 74,945 661 48,005,169
Finamce costs 219 T3.856, 783 369,584
Crther operating expenses 1 a5y 454 55,091,761
Cantingent provision againgt standand assets 221 4,742,535 1,248,630
Depreciatcn and Amortization expenses 210 ZBEZT64 1,166,367
m  Total E;n:pulm 247 362,214 106,681,417
M Profit Before Tax (1 - [49,554,772) (47,017,621}
Tax Expense:
{1} Currant Tax
12} Defarrad tax
IV Total Tax Expense " =
N Profit/(boss) for the year from Continuing Operations {II-1V) (49,554,772} (47.017,621)
Wl  Earnings per equity share (face value of Rs. 10 each]
(11 Basic i.2d [3.02) (3.75)
121 Dilytad [3.0E) (3.75)
Signifcant Accounting Policies i
Motes to Accounts .
s per our report of even date For and on behalf of the Board of Directors

For T. R. Chadha & Ca.
Chartered Accountants
m Regn. bo, (&G711N

Kashywp Vabdya
Partner
Membierchap Mo 3T623

.
.?

.
Kapil Wadhawan
Direcioe

Bpara) Saxena
Chict Executmee OHfices

Place: Murnbai
Crate

“‘,...-"""

Mabendra Chouhan
Diresciar

ﬁ}@%
Kaustulsh ha

Chied Financial Odficer

al,

Anoop Fabby
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AVANSE FINANCLAL SERVICES LINETED

CASH FLOW STATEMENT FOR THI YEAR EHDED MARCH 113015

Far the year anded | Fee tha year snded
Barch 11,3015 Pelarch 71 3014
ELEE | Arrd. i A
1 CASH FLOW FROM OPERATING ACTIVITIES
Lixss tafoie taisbinn (48550 HIITEIL
mwhmummhmwhm%
Deprecatien hom conbirdneg opirdtiomn 2 ERT g 1, 168 167
Peeramion for standind anets 178355 13dE s
Prerasion lor speraes Fonk ol B127 805
Frafit om dahe of Fesrimenis 15,347 24y (1 AT
Herean prosh o written back [ExFEART
Imterest pocried and due on boprowings L
Interast sccrued Bt nol s on boerowigi EE2TAN
Intaninl accnand BUE not due en feans and atantes 1800 5 HSY 28
Operating Profit bifees warking capital changes 20,565 600 152,519,847
W memnt o working Cajetal
Decrgada [ fIncrease] nloog W oar snd Jdwances {LAI5 1AL EL4) GG AR LT
Decreua ¢ [Inerwama] m shaim sanm keans and advancis PEAR0ERT | 53090 B2
[Mecresael f Werdam in tho hanm s raan 245 0565 T4
Dtcomane 7 Pocrasded in Tiade secebables ELIEY
IDPechease)  Incrmane inLong meim bermengs L% TR
Proieace [ InCmased o Ciher Cursent Sssifo 1032 2135 Gl UL
Incregse FiDociad m Trade Payvabis L2321 Hh RFTA
Inpregse £ fDe0make) o CHher Long Tiem Lidbiies B TR S E 1ITTEMN
Insrmase | Dlecreais] o |.|.!1,'l'|l|rrl Privas aoitg 2 TEREGR I T
Increase S (Decrmme| in Shied Tenn Prowions - kL] 14 (k=
Incemas ¢ [Deviding| o CRmar i Loyl id By LRI 2L R
Cath generted irom operation during the year {105,074, 25y I
Ty, o
Mt Cash Flew from Dpersiing Activigis 678 20E] {538,504 341)
2 CASH FLOW FROM INVESTING ACTIVITIES
Parghase of Fied asiats {F263.1E9) |AH52&‘!|[
Bywet writion oif TLID
PisicFuriaon of cLavent s gimmims 41351500 00m 2,20 IR L
Fadernption of curiest ivssiments EI5A BT R 2333 i 12
Bt cash Flow from Investing &ctivitio EH,H-! 1571!.1!‘!
T CASH FLOW FROM RINAMCING SCTIVITIES
Prucwsicy from sue of #gquity share capital ELESRET] L e a0
Share premiam g0 s (R T
Heg cash Mow froms fisancing activitas 107 €13 544 [T FEVEE ]
et evease, (decreans] i cagh ani cash cguvalentg INT0BS 980 | - 17303 384
CASH AND CASH PQUIVALENTS A% AT THE BEGIVMI KNG OF THE VELE, AT - B A
| CASH AND CASH mFML!HTs A% ATTHH_ EMD OF THE YEAR AT 1 B U EETE
Caxti and cash cguvalania 3 the gid of the year camjpeks ol
Camh on Hand T B
Babarcwn waih Barks in Curren! Acrodinm ERLET F LN TR KL

Ap by g baporl of even date

Maote: the abosa Cath flw Statemant bas been prepared wnder the indeect mthed st out in 05 - 3 riscnl By Hhe Cevitral Gt

under the Tompanies {Accouris) Fulss 20H 4
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wanse Finineksl Services Ll

Scheiliabes aniexed o aml formbng part of the Balince shieet as ar Mareh 31, 2005 anid Statement of Profit and Liss Bir the
verr endhed March 35, 2015,

LSIGESTFICANT ACCOUNTING POLICIES
1AM Carparate InFermation

Avanse Finaneinl Services Limped (the "Company”) 15 u RIE registered MomeDeposil Accepting MEFC. The madn shgect of (he
LUompany s i awiginaie, provide and servics loans o Indion smdems persaing educaisn gnd provide ancillary services in relation io
thi sand busimess activity. The Campany was dnitally Esown as Ablidvruddii Holdings Psa Lal Winh effice from 12000 Dec 2012, the
wonipany's mmd was changed 0" Avanse Finaivcial Servives Py Lad, ™ and later the name was changed o " Avinse Financinl Services
Limited” afier ohiaining necessury approval fram the Registrr of Companies.

102 Basis for preparation of accounts

The Fnancial statements of the Comgpany have been prepared and peesented in accordance with the generally aceepied accounting
primeiple n India (lndian GAAF under the historienl cost convention on an accnaml basis. The Company his propired these lnanceal
slatgmints 0 comply moall maveral respects with the accounting siandards petified wnder the Companies [ Accounting Siandards)
Rubes, XM, (o6 amended) ond the relevand |;||'|_1l.q'=ir.ms of the Companies Act, 2005 1 s T as thos: are ris wscorizitent wilh Mo
Banking Financisl (Mome-Deposit. Accepling o Hislding) Companies Prodestiol Mems {Reserve Banky Discctions 2067 | pridemiol
e b sl by the Resore Hank of India (BB

10 Presentatinn wmd disclsore of Bmincead stilement
Abl the assers gl Linbilies. v been clissilied as earrem or sos-currenn as per the compam s ol operating cvcle ancl gthe

criteriie el et it Revised Sehedule V1 of the Act. The company hos ascertained s operating evcle o 12wt fon e purpoe of
carrent or msecurrent classiiceion ol stz and Habilities

LA Use off Estimites

Thie preparation of fnancial stiements in conformaty with Indian GAAP requires the management of (Be Company 1o make estonstes
il sssuamgtions bt affect the reporied halanses of swsets and liobilises, revenoes and expeises ad duclosures relating o the
centingent linhilitics, Management believes that the estimates sl in preparation. of the finoncials stsements are prsbont aad

rensonnhle Future resulls could differ from ibese cstimates, Any revision 0 iccounding estimabes is recopnized prozpecively in the
current and s periods

1S Revenoe recignition
i lpeome on Losn trunsactions
Repuvment of education kang s by way of Equated Mondhly Instdments (EMI) comprismg prncipal and imercst. lneres) s

recognieed on acerunl hosis cxeept 0 cose of Mon Performing Assets INPA) where interest s aceounbel on nealiwation. Pensliny
commencement ol ML monthly interest i3 pavable by the customer in the form of Pre Bgonted Moathly Instabnene:  PEMID

i Incwne From Cureent il Long-term Investments

Ireomie i sibke of shages of comperaie badies and onits of sl Binds s gecoimed o the o of ellecting the sibes




iil. Ingome from Services
Processang ond ather feg income is reeopnized on accrual basis, if there are no uncertaimies with segand to realization of the same.

iv. Imgome on Fixed Deposits
Imteres) inconie on Fisxed deposiisimasom money, 1@ recognizsd on a time proporisen hisis taking inio scooani
thie aneint cutstarsding and she rate applicable

v, Comnsiasion Incoine

e Froom Coemmission ineludes skaring o margus il te Authorzed Dealers on the loreipn exchange bustness. ineome an
sorcimg 0 lixed deposils ¢ bomee [oan be custemers W Associnle Companies Trome the Compand s sgreements references amd is
recepnized in nocordance wilh the lerms of the refevani ngrecmemis

Lil Investmenis

Invesiments inlendaed 1o be hedd for rait more than a vear fram the date o schich sech insestments ore made are classifiel s diarem
ivvestmieinE, All other mvestments ane ckassiled as long-term vetiments

CTirrent Investments ane carried ol loser of eost und fisir vilue desermined on an medividund invesiment basis

Lo lerm invesstiments are stalsd @t eost Provision is made Tor donimution. sler than lemposany, moihe vilae of mvesiments

147 Fixed hssers

i Tangible:
Fied Assegs ore seated ag Costof aeguisition less accumalased depreciotion / amonizanion and Impaiment loss, ifany

i, Intangible:
Intunpible assets ane corried ol cost bess pooumubaled smortization and accumulaied impainmeni losses if omye

LA Deprecimtion
i} Tamgible Asscis
Preprecinnion = provided for onosirmghil e basis over ibe estamaid wselul e of e e assel ax assessed by the

gt or s par schodube B s e Companbes Act, 2003, whickewiés 1s baver. The same ane as unslér

Lategary ol Aseets 1 seful 1Life
Fumiiure & Fistures v vienrs:
Computer Hardware & Soffwane 1 yenrs
L e b-.quirmb.'lu: % voirs

b Intangibile Assels
Brdungibbe assets are amortioed over tar esnmated wseful ive as unsder:
Software is mmaortized vver the period of theee v on siralghi-Hise method,

e} Lismsehiald simprovemaent (8 amortized on S1M over the lease werm subject o s maximum ol 3 months

b Avssels costing less thon Bis 5,000 are Fully deprecised i thie year of capitalieaton.

109 Borrowing Costs

Bawrowing Costs atiributable 10 he acquisition or censtruction of quadifying asse are caplialized as pan of cost of the assel A

qualifving assel s one that necessanly fakes & substamiial period of time o gt ready for infendsd v Other bwmowing costs are
recoenisad as an cxpenss in the period in which they are incurred,




I Incmme Tax

Prosvasion Tor currenn inemme tax 13 made on the asxable income wsing e appdicalde te races and as ks,

Pretierred s arsmg o account af tmiig differences amd which are capabde of reversal fn one of oone subsegquent persids 5 nagmesed
using the tay rates and ey laws that bave begn enacted or subsiantially enacied. Deferred tax assels are st recognized unlgss there is
reivemiahle eviclence with respect by the reversal ol the same m future vears. Deferned e assets arising from the timing didTerences on
aceonnt of earry forward of besses amd unabsorbed depreciation ane recognized b the extent there ane virtnal ceraimies that they woukd
b rzalized i furune. MAT credin 12 rocognized a8 an assa oaky when and 1o ihe exeent there is coiviscing evidencos that ihe Compian
will pay noemal income tix during the specified period, The company reviews the same at eoch baluves sheet dute and wiites down the
carrving wmoud of Mot Credit Entitlement to the extent there is ne longer convincing evidence 1o the effect that the Company will pay
il Incomme Tax during the specified period.

1.1l Eamming Per Share
The eumings per share has been compuied - e neeordance with Accounting Standards (A5 - 207 a0, “Eormimgs Per Share”™ ol 14 also
s in e Stabement of Frofil & Loss,

12 Employes henefits

i} Provibent Fumd

The coampanys coniribisten paid oy able during the vear foaands Provident Fond s charged o statement of prof and loss
STV Yveur

Wi Garatekty & Compensated Ahsenees

[l Compeany's |kalsibiny wowards graivy ansd compenssied ohsences b determincd on the basis of actuarial soluatiea done by
an andlepermbent acssary . Ther aciugrial gains onid losses delesmined by the ety are recopnioeed immecdatedy o dhe Stakoen)
isf Profid and |oss s mmincomes or expense,

L3 Cash and Cash Eguivalenis
Cash and cash equeivalents comprize eash at bank and in hand, chegues an haml, remittances in il

L14 Lenses

Lenses whene the lesor effectively netame substantially all the fsks and berelits of owncrship of the assets for the leased o,
wre chassified as operating lenses. Operating kease paymenls ane reeopnized &5 an expense in the stabement of Profii and 1.oss
o f straighd-line hasis over the lease terin.

1,15 Provisians
Provisimns include provisions for non-performing sssels and contingencies. Provisens lor noi-porfommming asscts conpoizing of
exlusation Jins are maie besed on pridential posms issued by Beserve Rank of India

Prsvisions fiw condingencics i made in respect of Stanidard Asscls comprisimg of Educatin Loans based o the Caulhelimes Ssuxl by
Reserve Hank of Inglia




LOL SHARE CRPITAL

iig ok A5 w0
PANTICLILARS ®arch 11, Wiamnch T,
.ol Fual L
. in Aa dimd. in He
AUTHORISED SHARES
0000, 000 10 D000 Bopsty Shares of B 10 each GO0 00010 SO DR
[ E HH ] 0 D0 CAHD
1SS0, SUBSCRIBED AND FULLY PARD UP SHARLS
25000 114 16328150 Eqaty Sheres of Ay 1 sach - Ahparaian LR LR
TOTAL S5UED , SUBSCORIBED AND FULLY PAID UP SHARE CAPITAL 252073140 163 401,500

L1 3], Recoscibagion of numbser of thares catsianding af the baginning and at the end of reporting pemsd

Sharef
Eruily Face Waluis Re 10 fally paid up 14,346 150 3451178
Issused dusing 1he year
Exquity
5 Suhesnpilceh BAGLIE 13394 871

| Closing Shares a4 on Mandh 31, 2014
i Lourty Face Yahye By 10 Rlby part up 2507 314 16,345,150

—r

2,00 {bj. Rights, Prefurences and Rt
The Coampany has only one clsss of sipaty sranes Fuang & p salie of Bl 50 pes @hann. Each hoiden o oouary dhane; 15
wifitien o one soie pE shae

Lrv Thie st nif gt of S Coimpay, e Bolders ol eguiny dames will be entitfed 10 receiee the emeEneg ansp ol

te compary, efler dnbsndios of 40 pealanetial amouns T dianibuthoe will bi i propomon [ & number of 2guey
ahares hietd by the sharehoioers

L1 icl. Lisd of Sharsholders kalding mere Hhan % shares

e s - —
Dewar: Houseg Fmancs Corporation Lid
Wadnaman Giobal Capital Private Limited 3533,954 3742 5058483 1145
Ietennational Finance Corporation Limited 2600 1247 3,288.230 A0 |




283 RESERVES AND SURFLUS

AmeE. s B
Gemeral Rapmrag 44000 14000
Ak | Amauni translemed from sutphs batance in Aatement al prgdit e lngs
Lans - dencantt wiliesd dunng the
14,000 14,002
Securitias Presmum Accoant
Dpenve bakine ; As%E5 AR ROFRTT
Bl Pramua (@ce e o ghangd salied dunng the yea 319001 59 1T1.#4.LED |
Cheding Bslanen T35 Tl 51 e a6l
Surplus/(Dethicit] in the giatement of praht end loss
Aalante 31 per This Izt Snancl seatemend LERrLALT BT A5G
L St Lot Rom 1 s R ESA T AT R
L - B Opaannm .
franilindi Special Auterie
Tonal Appiegeiabiom i
Mt Tarpl :.I‘v!mhl-!lhtl-.r i of prodit and ke 11&35‘:@1& (53,825 557}
Total reserves and wplus ; 66, 02E.035 400,180,903
207 LKG TERM BORROWIRGS
: T A |
] e e Pl b ) Rty 4
At in B Al in Ru
{al Teeri hoan frem hanks (Refar pooe below L0, F50HD
Total i T
[Mamariny prafile of loans Bmesnl gwiskarading
B al T
' Frnm Basks WMarch 3L March 51, L ’
201% 4
4 T3 E00000 i vapayabie in cuetteiy indliments. o A LIR{ncad
T LGS 00 G - coammmnci roim May 2015 Sepapmist el B AT OH THD) b B
By % HLIME 0060 1 regisingdple i quaniisty et Bty of B 25 [H] KE
Tafen Lodne S0 0L D - smmEncing oo Citoner J0LA
Fa 35 DO 6 Peprytie i dupnery it fmer al R
Taier Loans 0O - 125 LMD commasncaty iom Messmber 2000
Fis 5 000K b pepayalole i quariesh waldlimenas of B
Tairs Lans 250 L D00 - 125000000 £orremancing fom lerary ik
fis TOLOCOO0N it rapayvable m ety imtallment al Rs SOEOH
e Loans LG : commencing from e 2006
As 15 000003 s repayatia in quartely Fatafmems ol R TE.H0 D
T Lodns 500G 000 enmersicing fom Apiil 20T
Fis 7500000 0 15 repayalibe bn opeartsily inestalimsints ol R
Team Loats 250D . 1.56,25 000 comremaning fram Mlovember 2015
5 B L0000 & repayilsli in quarsety installments of R 50,0000
fpmin Lo 10 M, [0 - correancineg from May J01T
i Pl £, 000000 i repayakib in gpaerdy nsallments ol Az F4.00 000
Twiwn Loans LR R ] - commering fnam Moy J017
i s 15 B0.00000 i ispyaive i quahedy iralmaniy ol A 1% 0000
d Tarms Loand L5 R CAH1 ommeneaty roes BAach 2011
T reaiigriry prosfile of parm indes from 01515 201517 TR
s Banks
Secured E1.2%0000 122, 5041600 332, 500.0H]

capi by Mt change by way of hypogiecalioh of wilue gt bngn tetpvatied of i Cf

yngeryng pTiien gl Ikarannn st



.04 LOMG TERM PROVISIDNS

=
I - "\-:ﬁ'- o .- " .
PERTICULARS 4 # March 31 March 51,
' At in Az At in Az
Frovision bor amploges benetits
(] ListdeEy L574,321 953803
I Compiniaisd sbsars 290d 323 L3R
IRelim Mals 2345
Ouhiers
Connngindd grov e sgardl ifandand Jesets 5888171 11458368
Tailal AL AGREL5 AD0RATA
205 OTHER LOMG TERM LIABILITIES
5 a1 ha
PARTICLILARS Masch 31, Masch 31,
1015 114
Amu s Rs A s Ex |
&l |nrisimengy o educaben kany recevied e achasites b e e 177528 |
[inchkaBng irterest peceren in sovante R B2 ETS04] (Prenious year L7536/ |
Tatal 5126134 | 17,508
2,06 SHORT TERM BORADWINGS
Bl Al
&mid, in Rs &ims, in R
(4 Corersroal papers-Unsecumd 2E 936 750
~ Totl TR >
207 TRADE PAYABLES
A at fn ak
PARTICILARS March 31, March 51,
201% 2014
fnt In Ax Jumnt, in B
Trade payahles orher than accepiaeaes
(& Payable oo 0o for sepenes L0i4.e51 JaT il
Tatal 50182851 2347031
208 OTHER CURRENT LLAEILITIES
A Al |
FARTICULARS Parch 31, Misrch 31, I
2 2018 2l J
Amt s B Ami, m Ry
Cureens matunnes of iong tam bomossngs
Term roam feam Ganks - Urdeconed EL350 000
Inimrest aroried and dus on bancwing & 7A5 527
Iintmpal sddaiiind Bt ful Gl 00 BOTosaing 2329804
Incstaimanis on sgucaicm o ederad i ddvie'ss
Fncludivg iniemst receved i aduence B2 105000 Pravaous Yaer 7,50 507 PATH R FRLAET
Shililory Remflases feontibutions 30 FF Professon tan e ) 21648078 1,543ETT
Privetucn for aspenes AFI0R6E £ 137485




10r¥ SHORT TERM FROYISIONS

iz wt B i
PARTICULARS March k1, Manch 31,
il L it
dimd, in Ha A, in fx
3! Provaice tor employes Benafris
Gty 23335 577
Comperaaied abseooes Lha gk Lk
o [TEE Ta60a

701 DETURRED TAX ASSETS (PMET)

Thu compenes of Deforned Tax Assets (net] Is &5 ander

. ' RIEG ilizni
M4
Ak, i By
Dzl riad Taw Liahillty
[l i e T
-
Toal Dedesred taa lighilny (Gross) |&) - 127 577
Owkerresd Taz Auiard
CEprecaiem Lt
Freession of sqandae ey LALLISE 40 1M
iyt il nditiie charged to statement of prin s kns in the tumieel eai L TI0280 FRLEEE
bt aBgsed S Lan upose s gl Bas
Caalened toe azeprs on aoopuns of cary Forsand b s foan Jialier 19857 464 LA IESak
Total Dulurred tex assel (Gras) (8] 2.7 IRE 15,5E3.047
In ahsnce o reaionabile cemainty regaeding awalebikey of suthicent hibare Baasble mieomie, B soxgeibon ol
Deefmimand Tar dagert las besn nesimicoed 1o the nens of cioging Defemmad tes okl
Closing Owfarred Tax Axced [Mel) .
217 LOMNG-TERM LOANS AND ADVEMIES
A A
PRI March 31, March 31,
i M=o I
i Aima. in Rs A, in Rs
Sacured, consldered Good
Educabien |oan 1514485955 319,357 206
Seoued by
L) Ireereable property
dh Frzed Diepeailn
Al Lt Inyuepnce Pl
brecwned, (osdderied Good =
[rtucation Lodin pl LY 1R 2T ELE
SeCuny Civpaomts £ 235800 LAk kil
Tirnis pd 2254 EN2 (Bl i LR
Poigad b @pavvils § 553 788
Tatal 2,300,409.390 ST |




113 CASH AND CASH EQUIVALENTS

Au at Avat
PARTIELLARS Manch 31, Warch 31,
: 215, =i
AL in B Al in Rt
Cash amd Ladd eguivalent
1 Carch o e 06397 50057
b Balangis waih harkes
In P Deposiy 1000 000
by Crarwsn ACCodinis ERE s LY PRI Afa
Tadal 17,008, 8L 0,018 HTL
P2 SHORT TERM LOANS AND ADVANCES
A at A al
PARTICULARS March 31, March 3L
2015 2014
At in R At in Rz
a) Secwred, corudgred Good
Educiviin Loan A 458 34 13917530
Eaiunad iy
|a Immovahde propery
|bi Fised Deposas
It} Lifie Insurance Poles
(hillrnacured, considered Good
[chacatinn Losn SH3R3500 1A5H e
Cisais
i} Lo prad a1 emploidangg SEE13
1 Cvher Inmm ancd anvances LAY M S0 auT
Sergice taw gt crecht preeraskle HIBETH 447 RBE
Prepad Expeanses 11rz1e | R
Tatal 110,251,633 | 34,780, TTD
I15 OTHER CURRENT ASSETS
s al LT
PRRTICULARS March 31, March 11,
5 2004
Amd. in B St in s
I8 ereasi acziued bt rrd cue & 5E9A480
i Commssion Recerabls 1. TaA il
Teaal 6067551 1193128
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2,16 REVEMNUE FROM OPERATIOMNS

PARTICULARS For the Year ended For the Year ended
 March31,2015 |  March 31, 2014
Amt. in Rs Amt. in RS
{(a]l Interest Income 145364 305 18921347
lib)  Oiher financial servicas
Processing fees 32443842 BT84 7083
Bounce chague charges 158312 24,355
Prepayment charges —_— 435,567 43770
Total 182,402,430 2T, ITE TSR
2.17 OTHER INCOME
PARTICULARS For the Year ended For the Year ended
_March 31, 2015 March 31, 2014
Amd. in Rs Amt. in Rs
(@l Interest on FD 12,205 | Eo050LE
(o) Interest on Cormmercial Papes 1,789 800
(e} Fores Commission 794176 3,206,423
{dl  Profit om sade of dmeestrment 5,347,544 14,607 448
e Oither Incorme 1,750,206 1,732 348
ifi  Excess provisian swritten back 154,613 -
Total 15,405,012 31,891,037
Z.1E EMPLOYEE BEMEFITS EXPENSE
PARTICULARS ‘For the Year ended | For the Year ended
! Marsh 31,2015 | 4
Amt. in Rs Amt. In Rs
|} Salaries, wages and banus 70,840,855 45232072
o} Contrbuton to'provident fund and other funds 1.368,944 1,991.810
ich Stall welfare expansos 735820 TRL2E7
Total 74,945,663 48,005,169

2.19 FINAMCE COSTS

For the Year encled

For the Year ended

P
M _ March 31, 2015 March 31, 2014
Amt. b Rs At in Rs
[nterast on Bosrowings 712513247
Processing fees 1343536 2R 584
Total 73,856,783 268,984




2.20 OTHER DPERATING EXPENSES

PARTICULARS For the ¥ear ended Far the Year ended
March 31, 2015 March 31, 2014
Amt. in Rs Amt. in Rs
Adhartssement, Publicity and Besiness Promaotion 25,360,783 23,759,569
Rent. Rates and Taxes 4,916 065 3639848
Bank Charges G912 258,868
Paymant to Auditors (Reter details balow) SO0LC 404,280
Security Charges 678543 671,475
Carmputar Cansumables 44076 181,181
Cracdit. Undarariting charges 1,833 865 B24.047
Rating Fees 1,725,000 1. 2000000
Legal and professonal fees 3,011,366 1348373
Olfe expenses 970,343 750432
Brokerage Paid (Rant) 51,000 202,787
D54 cammission 2166125 0050
Regatration charges 115,743 AT T
Cither prpenses 2058, Tad JAG B
Cutsouscing Charges 18 200,040 B8 348
Sernce Tax Expanse 4088 328 1,348,018
Leasaling Expenses SR 0ay r88.313
Electricity B Water If_'hﬂ:gee. LIRS T2 1 34949 4964
Telephone Expenses 1444 060 11406450
Incurance Pramium 1016161 ELERTE
Printing and stationery gxpenses 1448457 L0015, 237
Stamp Dty 5349496 T T0E
Housekaeping Expensas B0, 73 57066k
Busminess Sourcing Expenses 3B 520 Lyazamn
Travalling and comeyance 3534 635 L
Total 90,954,464 55,091,261
Payment to Auditors (net of service tak input credit) For the Year ended For the Year ended
March 31, 2015 March 31, 2014
Amdi. in Rs Amit. in Rs

Statutory Audit Feas 425,000 350,000
Tax Audit Faes 75,000 50,000
Reimburserment of expengas - i} 280
Total 500,000 404,280
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3.3 PEFLOYEE BEMEFITE
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